
ELIZABETHTOWN COLLEGE HUMAN RESOURCES 
 

 

Dear Community Members, 

 

The College’s annual open enrollment process for benefits is at hand with new rates, online 

accessibility and various choices and options to consider.  We have posted the new rates for 

your respective health plans on the home page of our HR website under the “Benefits” tab 

(below the picture) for your review.  There have been some increases to the various medical 

plan premium rates for employees with the College continuing to assume the majority of the 

premium costs.  Our supplemental benefits, which include several dental and vision plans, have 

no cost increases this year.  

One new feature we are pleased to offer this year is that we are able to provide you with the 

opportunity to enroll in the various benefit plans of your choice online. Instructions for 

accessing online enrollment can be found by clicking the “Benefits” tab on the home page of 

our HR website.  You will then be able to sign in, establish a password and off you go!   We think 

you will find the process to be both “user friendly” and straight forward.  When you complete 

the online enrollment you will be able to print a “receipt” detailing all your benefit selections. 

During this process we encourage you to consider your medical plan options, (3 PPO’s; 1 HDHP 

plan), 2 dental plans, (through Delta Dental or Guardian), 2 Vision Plans as well as the 

opportunity to enroll in a Flex Spending Account (FSA) that allows you to budget, tax-free, 

various out of pocket medical, dental and vision expenses and save up to 20 % on the actual 

cost, simply by lowering your taxable income!  In addition, beginning this year, you will be able 

to roll up to $500 of any unused funds from your FSA into the following year (2016).  Prior to 

2015, it was a “use it or lose it” scenario, now there is more flexibility.  The IRS also increased 

the annual dollar limit for health care FSA’s to $2550 for calendar year 2015, an increase of $50.  

The dependent care FSA’s annual dollar limit remains at $5,000.  

 

We believe you will find the new online benefit enrollment process quite user-friendly.  To 

complement the process, Human Resources is here to serve you as needed with any questions, 

concerns, etc.   

 

Just a reminder, we will be hosting our annual Open Enrollment Benefits Fair on Thursday, 

November 13, in the Kav from 10:00 a.m. to 2:00 p.m.  Representatives from many our benefit 

health providers will be in attendance to share information and answer questions about their 

respective benefit programs. 


